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ABSTRACT

The purpose of this research were study factor relating between organization style, job characteristics,
quality of work and organization commitment in Bangkok. The sample group used for the research was 400 of

employees in Bangkok. The researcher uses questionnaires to collect data and summarize it by using by



frequencies, percentage, standard deviation, correlation coefficient and multiple regression analysis. The finding
of analysis results were as follow: 1) Organization style was the level of the organizational commitment is
positively and low correlated with a statistically significant difference at the 0.01 level. 2) Job characteristics was
the level of the organizational commitment is positively and very low correlated with a statistically significant
difference at the 0.01 level. 3) Quality of work and compensation had overall influences on employee

engagement. The equation of regression analysis was Y = 1.388* + 0.070* X1 + 0.086* X2 + 0.361* X3

Keywords: organization style, job characteristics, quality of work, organization commitment
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