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ABSTRACT

The objectives of this research are (1)

to study job Retention of professional
nurses,Police general hospital(2)to study job
emmeddednessof professional nurses,Police
general hospital(3) Effect job emmeddedness
the job Retention of professional
nurses,Police general hospital. The sample
used in this study were 280 personnel. The
instrument used in collecting data was a
questionnaire containing30 questions with the
reliability of .939 The statisticals used for data
analysis included percentage, mean, standard
deviation,
ANOVA

difference : LSD

independent t- test, One-way

and Fisher's least significant

The results revealed that:

1.The status of professional nurses in different
police hospitals was significantly correlated

with the different factors involved in

community  involvement. The  statistical

significance was 0.05.

2.The educational level of professional nurses
in different police hospitals was significantly
correlated with the depth of job involvement.
Community Fit and commitment to the
community and to the sacrifices of the
organization. The statistical significance was

0.05.

3.The age of professional nurses in the police
hospital differed significantly in terms of job
involvement in organizational commitment.
Community Fit Bonding in the organization
Community bonding what to sacrifice about
the organization. The statistical significance

was 0.05.

4.The monthly income of professional nurses
in different police hospitals was significantly
related to the difference in job satisfaction in
the community. Community bonding what to
sacrifice about the organization. The statistical

significance was 0.05.

5.Experience of professional nurses, police
hospitals there is a difference in opinion about
the factors that contribute to the difference in
the community. Bonding in the organization
Community bonding the statistical significance

was 0.05.

6.The age of the professional nurses in the

different police hospitals will be different.



7.The status of professional nurses in different

police hospitals was different.

8.There was no difference in the opinions

about the retention of professional nurses.

9.The monthly income of professional nurses
in different police hospitals had different

opinions on job retention.

10.Experiences of professional nurses in

different police hospitals have differing

opinions on job retention.

11.Job emmeddedness, professional nurses

were positively correlated with job retention.

Keywords - Job emmeddedness, job
Retention, professional nurses, Police General

hospital

Paper type — Research paper
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