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ABSTRCT

The purpose of this research is to investigate the effect of factors working environment, compensation and
workload are affecting to the happiness in personnel working at a private company in Bangkok. The data are
collected from 138 employees who is working at a private company in Bangkok. The questionnaire was used to be
a tool for data collecting. The collected data was analyzed by using the frequency, percentage, mean and standard
deviation. The hypotheses were tested by Independent sample (t-test), One Way Anova (F-test) and Multiple
Regression. The computer program is used to analyze the structural equations. The results reveal that refer to the
factors as different sex, ages, level of education and job positions found that indifferently affected to the happiness
in personnel working. And organization factors working environment, compensation and workload were related to

the happiness in personnel working.

Keywords : Work Happiness
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