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Factors Affecting Performance Efficiency of Personnel

in Cooperative Promotion Department

WIYDIWID FININA

AMNAT SAMNGAMDEE

UnAnLa

@
o

Ao X
NI INN

o

mqﬂs:m&ﬁaﬁﬂmﬂ%ﬁ?ﬂﬁﬁwa@iaﬁszﬁw%mwmiﬁwmu LRZLWIN NN U TZENTAIN
msﬁﬁmumaaqﬂmmmumLﬁﬁua%mzﬁ mjuﬂi:mm@ﬁathaﬁlﬂumﬁﬁ'm%f: fa qﬂmnsmm&ma’%uwmzﬁ
Usznausis 919150713 and9nazdn LaswinawIeng ﬂgodmnmma:dmnuﬁmﬂ 1w 400 au lagls
LmuaaumuLﬂum%aaﬁa’lumnﬁm‘mﬁuﬁaga l!\‘lLﬁ%ﬁﬂ‘]ﬂ’]ﬂvﬁl?ﬂwﬂﬂyﬁLl,ﬂiﬁ’]u‘y‘ﬂa'mi LA AN %
1038988 HISIUIBANNEZAIN ULAZEIUTAUTITNAIANT mﬁmﬁ:ﬁ“ﬁayjaaﬁﬁﬁaﬂmsmfﬁhmﬁm (Mean) 8%
Lﬁmmummgm (Standard Deviation) LLa:ﬁ'lmﬁmmzﬁmimnaﬂwv;Qmﬂuﬁugmlumsm@hé’uﬂs:ﬁw%r

' = @

LEUNIANNFUNUT VRIS Lo ﬂlﬂﬁ’[ﬂmmuﬁwﬁagﬂ SPSS for Window version 21 #aN1TALATIZRNLIN J3zan
mwﬁ@Lﬁu@iaﬂs:ﬁw%mwmiﬁwmuiﬂs;muayjius:@”umn WaRasonuslundssdunuin daseiinade
UseANEAWANIFNuIS 4 G ﬁmwﬁﬂLﬁuiﬂmmaglusm”umn TapSpesauarnunluies da dasodu
UANINT Yasteuiamsisnesdng asssuiniasiie S961w0nussaIn uazasueuiiaunsIuaIn auEey

uazanusIWUsINaLEIUINIduaSIa N aNN A WA Ue 1T

Ad1agy : UszAnsaiwmariemu

Page 1]15




NUIINYIRYITINATLLRAY

s UNAINI2Y » RESEARCH ARTICLE

ABSTRCT

The objective of this study was to investigate factors affecting performance efficiency and approach to
performance efficiency development of personnel in Cooperative Promotion Department. The sample of this study
was 400 personnel in Cooperative Promotion Department consisting of government officials, regular employees
and government employees in both central and regional sections. The questionnaire was used as a tool to collect
data. The researcher focused on studying personnel, co-workers, tools and facilities, and organizational culture.
Data were analyzed by using mean, and standard deviation, as well as multiple regression analysis to determine
the correlation coefficient of the variables through SPSS for Window version 21 The results of this research indicated
that the respondents had a high level of overall opinions towards performance efficiency. When individual aspects
were considered, it was found that four factors affecting performance efficiency were rated at a high level. The
factors arranged from highest to lowest mean score were personnel, organizational culture, tools and facilities, and
co-workers, respectively. The variables had a positive relationship, which was consistent to the established

hypothesis.

Keywords : Performance efficiency
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