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Factors Affecting the Quality of Work Life of Personnel

Under Ministry of Agriculture and Cooperatives

BOONSITA KONGSAKUL

ABSTRCT

The purposes of this research were to study factors affecting the quality of work life of Personnel under
Ministry of Agriculture and Cooperatives. The research sample were 400 of Personnel under Ministry of Agriculture
and Cooperatives include government officer, permanent employee, part-time employee, government employee
and service employee. The six causal variables included work-itself, rewards and co-workers. The dependent
variable was the quality of work life of Personnel. The research instrument was a questionnaire. Data were

analyzed by using basic statistics on Mean, Standard Deviation and based on a multiple regression analysis, to

determine the coefficient of factors in a conceptual framework.

The results of this study found Personnel under Ministry of Agriculture and Cooperatives have quality of
work life in high. When considered each factor, work-itself, co-workers and rewards are agree high level. From
multiple regression analysis found that the mutual correlation of all 3 factors is significant related to quality of
work life, and can approximately explain the variance of quality of work life at 57 percent. The best predictors
(R2) of factors affecting the quality of work life of Personnel under Ministry of Agriculture and Cooperatives sort in

descending are found : co-workers, rewards and work-itself.

Keywords : Quality Of Work Life
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