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ABSTRCT

Objective of this independent study is 1) To study the effect of rewards that influence the relationship
between employees and Thongpaisal co., Itd. 2) To study the effect of co-worker that influence the relation
between employees and Thongpaisal co., Itd. 3) To study the effect of organizational culture that influence the
relationship between employees and Thongpaisal co., Itd. Hence, this independent study focus on the impact of

these three variables; compensation, relationship among colleagues, and organizational culture.

All the information has been gathering from the Thongpaisal’'s employees with sample surveys of 180
person. Questionnaire is the tool that use to collect the data. This research use SPSS program to evaluate and
analyze statistical data; average and standard deviation. Moreover, multiple linear regression is also applied into

this research.

The results reveal that, most of the respondents can be categorize into male, at aged 36 to 40 years
old, marriage status, with monthly salary 30,001-45,000 bath, and working experience is lower or equal to 5

years with 81.7%, 56.7%, 69.4%, 53.3%, and 60.6% respectively.

The importance of factors affecting organizational commitment of the employees of Thongpaisal co., Itd. At the
highest level. Consider each side. It was found that both the rewards, co-worker and organizational culture. The
three hypotheses and the results of the hypothesis testing showed that all causal relationships it true of
hypotheses is rewards, Co-worker and organizational culture factors positively impact organizational commitment.

The indicators were statistically significant at the 0.05 level.

Keywords: Commitment to the organization, rewards, co-worker and organizational culture
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