R INYIAYITINALHAS

NErAwATss

UNAINIVY « RESEARCH ARTICLE

T2 8NANAAaNITAATH I9a12aNVBINIINIK UIEN Yan. I10a (NK1Zw)

CONDITIONS THAT AFFECTS DECISION MAKING TO RESIGN FROM PTT PUBLIC
COMPANY LIMITED

ash Jamav

ORANEE VILATHONG

unAAga

v o
o A

ms"?éi’smmﬁ’i’@qﬂs:aoﬁﬁa 1iNefnunTasefiinademisaaulamaanvaaninem vSen Yan. $1ia
(NANTW) 2. LﬁiaﬁﬂmLmedﬁa:%'ﬂmwﬁfmmsLﬁagﬁ‘u V3N dan. 310a (WR1TH) I@mm’?ﬁ‘mdwﬁ;‘iaduﬁﬂm
Taspfizdinadansaasulasaandwin s aauds ldun Tesaeudsunmen Tasususnemazau Jasadu
{useuine TadsenunanauunulaziaduananumIng I@imajuﬂizmﬂsﬁvlﬁﬁﬂmlmm?ﬁ'ﬂdef:ﬁana;u
WHNW U3 dan. Sna@nizn)

mﬁmiw:ﬁ“ﬁagamaaﬁﬁﬁmmsmmmﬁﬂ dmnﬁmmummgm LAZMINMTAATZRNNTaAn Y
wvmmﬂuﬁ'yugmlumsmﬁwé’wﬂs:ﬁﬂﬁiﬁumqmﬁ11é’uw”uﬁmmé’aLLﬂﬂumammemﬁ@

Namﬁmi']:ﬁmsmnaﬂwvmml,ﬁiaﬁﬂmmwué’uw”ufswiw taspfifinadantssnaulaaioanvas

a

WHRIUUTEN an. 5100 (sw) 5 Taduninuald de TasadudSunmns Tadsduansmsau Tasoan

o o

HusauUy T Jaduenunanauuny uazadsduanudnmih fifivfifinademidadulamean atnsfitbien
N9FBANIZAU 0.05 WULREY 4 Tasufidnadanisaaaulaatoanvasniniuussm dan. saia@nimw)
Sp9d1eLaNAFNL T Andrasaun1snanas(Beta) anunluias fa Taspdunanauuny TasuaulSunmmy
thibduanuimi uszihdsdugisauiym awday sudatbdusnsusnulidibidyneda

v o o

AdIA7Y : MIAnean, Yok, AN, JUIAULYT, Nanauun, aumIwh

]

1113



R INYIAYITINALHAS

NErAwATss

UNAINIVY « RESEARCH ARTICLE

ABSTRCT

The purposes of this research are 1. To study conditions that affect decision making to resign for PTT
PUBLIC CO., LTD 2. To study the paths to win employees’ hearts so that they can stay and work with PTT PUBLIC
CO., LTD. This research aims to study conditions that affects decision making of employees to resign from the
company. There are 5 variables such as the workload, work-itself, supervisor, rewards, and promotion. The
population of the research is the group of employees of PTT PUBLIC CO., LTD.

Analysing the statistic information by finding Mean, Standard Deviation (S.D.) then, analysing Multiple
Regression to coefficient value related to the objective variables of this research.

From the results of the analysis of the Multiple Regression to fine the relations between conditions
affecting decision making of employees to resign from PTT PUBLIC CO., LTD. The 5 variables the workload, work-
itself, supervisor, rewards, and promotion have influence on decision making of employees to resign which can be
concluded into statistic significance in level of 0.05. The results show that there are 4 conditions that truly affects
the resignation of employees of PTT PUBLIC CO., LTD which can be arranged in order of coefficient numbers from
maximum to minimum values as following 1. Rewards, 2. Workload, 3. Promotion and 4. Supervisor respectively.

The Condition of work-itself has no statistic significance.

Keywords: Turnover, Workload, Work-itself, Supervisor, Rewards, Promotion
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