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ABSTRACT 

 This paper presents a study of factors Affecting organizational engagement of employee of J.S. 

Technical Services Co., Ltd. In terms of research instrument, a questionnaire was used in population survey. 

The questionnaires were sent to 185 population samples representing the employee of J.S. technical services 

Co.,Ltd. The findings of the present study revealed that the employee of J.S. Technical Services Co.,Ltd. 

have a high level of all commitment type, affective commitment, normative commitment and continuous 

commitment. According to the multiple regression analysis, organization culture is the highest level of 

affective factor then co-worker and rewards consecutively.  
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