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ABSTRCT

This research is a qualitative research. The purpose is to study. To know the changes in
technology to prepare them for the change in technology and to offer solutions and solutions to
human resources management to keep pace with the changes in technology in the footwear
industry. Thailand 4.0 , The sample population used in this study was entrepreneurs and
executives. In the footwear industry. Bangkok Metropolitan Area By using the method of collecting
information from the conversation. The sample was collected from 5 interviewees using interview

method. This is a structured interview. In-depth interviews were used as a tool to collect data.

The research found that the change in technology in the footwear industry has an impact
on human resource management. In the era of Thailand 4.0, due to the changing technology that
has played a role in the shoe industry. There are some businesses or industries in Thailand. Each
organization will choose to adopt. To strengthen the organization. Each organization focuses on
technology, such as the use of technology in production or the use of technology in management.
Including related systems within the organization. The organization may need to promote
knowledge. To the personnel within the organization. To strengthen the knowledge to more. Keep
up with the growth of technology. In the era of Thailand 4.0 using the principles of human resource
planning. Allow personnel in the organization to perform effectively. The full knowledge of the

individual.

Keywords : Change of technology in the 4.0
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