T2 uNRANANDAMNAI 1D LHNITR10D NVDINENINWLSHNLD NT I 11l 6

ﬂ?\‘il“ﬂW&l‘Vi']%ﬂ‘S

Factors Affecting Intention to Leave Job of Private Company Employees in
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ABSTRACT

The purpose of this research is to study factors affecting intention to leave job of private company
employees in Bangkok. In addition, the factors are compensation, stress at work, and workload. The sample size
of this research is 400 people and the population are private company employees in Bangkok. This study used a
questionnaire survey as a research instrument. The research indicators are percentage, mean, standard

deviation, correlation coefficients analysis, and multiple regression analysis.

The result showed the most respondents were female who aged 21-30 years old, graduated in

bachelor’s degree, monthly income was 10,000-20,000 Thai baht, and period of employment was 1-5 years. The



result of multiple regression analysis illustrated that 3 factors included compensation, stress at word, and
workload correlated with intention to leave job all the assumptions, especially stress at work. And it can explain

the variability of factors affecting intention to leave job of private company employees about 58.4 percent.

Keywords: Intention to leave, Private company employee, Bangkok
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