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Job embeddedness of cosmetic salesman in the department store

of Bangkok area.
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Abstract

The researchers attempted to study the job embeddedness of cosmetic salesman in the
department store of Bangkok area. The population of the study was company A' employees. Statistics
used for data analysis are frequency and percentage distribution (X), standard deviation (SD), F-
test, T-test regression. The statistical significance was 0.05 and to find out the difference between
the mean of the samples. The multivariate correlation was tested by means of comparison of mean

difference with the mean difference (LSD).

The researcher found the sample are 20-25 years old. Monthly income 15,000 - 20,000 baht
with a domicile in the upcountry. They take time to travel for go to work less than 30 minutes and
they have 3 - 4 colleagues. Factors embedded in a job that influences intention. The resignation of
a cosmetic salesman in a department store of Bangkok area have factors embedded in the job. The
best is fit in with the organization and the environment. The factors that influenced the decision to

resign is a relationship with their colleagues.

The researcher found employees who fit in with the organization and the environment and

have job embeddedness in the job. This factor will reduce the rate of employees' resignation.

Keywords: Job embeddedness, Turnover Intention
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