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Abstract

This research aims to study the satisfaction of management. Affecting corporate
engagement: A case study of 400 automotive parts manufacturers in Eastern Thailand. The statistics
used for data analysis were frequency and percentage (Percentage), average (X) and standard
deviation (SD) F-test T-test Regression testing is the difference between the two averages. The
level of significance at 0.05, and to know the difference between the average of the
sample. Tested a multiple match by comparing the value of the difference between the average
value of the least significant. (LSD)

The study found that the sample Of the total, 160 were male. Of these, 224 were
single. Of them, 288 were bachelor's degree holders. Of them, 206 were employed in the
organization for 1 to 5 years, with a salary of 15,000. 25,000 Baht, 193 people. Most of the
corporate commitment is trust and acceptance of corporate goals and values. The most
satisfaction in management is planning work.

The structural relationships found the empirical results. Show that clearly. Satisfaction
in administration Work planning Affecting corporate commitment to trust and acceptance of

corporate goals and values.

Keywords: Management Satisfaction, Organizational Commitment, Organizational Management
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