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ABSTRACT

This research has 3 objectives as follows: 1) to study the opinions of private organization
employees in Bangkok towards the characteristics of leaders Incentive type and performance. 2)
To study the characteristics of leaders that affect the performance of employees of private
organizations. In Bangkok and 3) to study the types of motivation that affects the work efficiency
of private organization employees In Bangkok Population and sample Is an employee working in
a private organization In Bangkok. The sample consisted of 385 samples and using the
convenience sampling method or accidental sampling. The researcher used questionnaires that
passed the quality check as data collecting tools in the research. Data were analyzed using

descriptive statistics and inferential statistics.

The results of the research show that the demographic characteristics, gender, age, education,
status, and job length have different effects on opinions, leadership characteristics, and are not
different. Different salary levels affect different opinions of leaders. The demographic
characteristics in education, marital status, age, and salary level affect the opinions of different
types of motivation. Except gender and the different age affected the motivation opinions not
differently. Demographic characteristics in the age, education, status and working age were not
different, the opinions on the performance were not different. Except gender and the different

salary levels affect different opinions on the performance.

And the results of the study of leadership characteristics showed that Correlated with work
efficiency with statistical significance at the level of 0.05 and the motivation found that There is a
statistically significant correlation with the performance at the level of 0.01, the forecasting

equation y = 1.260 + 0.130x, + 0.416x,
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