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ABTRACT

The objectives of this research were to study work environment factors affect the
happiness at work of private company employees in Bangkok. By representative samples were
the employees of private companies in Bangkok total 400 people. The data were collected by
questionnaires. The statistical methods used in data analysis were frequency, percentage,
mean, standard deviation and hypotheses were tested by multiple regression analysis.

The result for studying found that the employees most agreed with the opinion about
work environment. By most agreed with job descriptions and next were job security, work
conditions and work compensations respectively. The happiness at work, the employees most
agreed with it. By most agreed were enthusiasm at work and next were work relationship, work
satisfaction and pleasant of work respectively. The results of hypothesis were found that the
environment variables on all 4 sides that were job descriptions, job security, work conditions
and work compensations affected to the happiness at work. By job descriptions, job security

and work and Work compensations had the level of statistical significance at P<0.01.

Keywords: work environment, work characteristics, job security, working conditions,

compensation received at work
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