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The Relationship of Transformational Leadership on teamwork efficiency

: Case study Medical supplies business in Bangkok
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ABSTRAT
The resulted of this study were: 1) The results on personal factors showed that most of the

employees are women, age between 25-35 years old, graduated in Bachelor Degree, service year
with company up to 11 years and average income up to 55,001 Baht/month.

2) The employees have an opinion with change leadership of executives. According to the
perception in the high level for the following points are Intellectual stimulation, Ideological influence,
Inspiration and Consideration of individuality.

3) The employees have an opinion with the teamwork efficiency in the high level for the
following points are determination of roles and duties, assignment according to roles and
responsibilities, joint decision, distribution leader and open communication.

4) Comparison of opinions classified by personal factors found that working age different has
a difference opinions in distribution leader with statistic significant at the level of 0.05 and average
income per month has a difference opinions with change leadership and teamwork efficiency in
assignment according to roles and responsibilities and open communication with statistic significant
at the level of 0.05. No difference in gender, age and graduated level.

5) The resulted of relation between the change leadership and teamwork efficiency were

positive.
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